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DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!

 
For information regarding YOUR Association, go to:

http://www.shorelineea.org
http://www.washingtonea.org/

http://www.nea.org
 
 

Please remember the new SEA email addresses -
SEA President, Elizabeth Beck:

SEA.President@WashingtonEA.org
SEA Administrative Assistant, Krista Tenney:

SEA.Admin@WashingtonEA.org
 

 

POLITICAL ACTION NEWS
DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!

 
State Budget Update – Congratulations!  Thanks in part to your e-mails and calls to legislators and Gov.
Chris Gregoire, the supplemental state budget released last Wednesday includes half a percent COLA
restoration for all WEA members covered by Initiative 732, in addition to the mandated 3.9 percent COLA.
This budget is expected to be approved and sent to the Governor, who will have until April 5th to act on it.
Many K-12 employees will also receive an additional salary equity increase in the 2008-09 school year, which
would bring the total state pay increase to nearly 6 percent from some WEA members.  State lawmakers also
supported all-day kindergarten in the budget plan, as well as increased funding for libraries, support staff and
general school district costs. It also funds a bill that counts National Board bonuses toward retirement. Since
the state's budget reserves took a $400 million hit last month when the state revenue forecast came in lower
than expected, the supplemental budget represents progress and is a significant show of support for public
schools. As we look ahead, however, it will be important for state lawmakers to address the overall lack of
adequate school funding in the 2009 legislative session. Your voices made an impact in Olympia this year,
and together, we can keep up that momentum into 2009!
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Calendar Update – We have a Tentative Agreement on two calendar items for next year Ð the first
student day of school and winter break. The remainder of the calendar will be negotiated later this spring,
when the District and SEA Bargaining teams meet regarding the issues of High School Early Release for next
year and the 2008-2009 and 2009-2010 calendars. All of the Tentative Agreements reached will then be
brought before the SEA General Membership and the Shoreline School Board for ratification. So, tentatively
agreed to dates for next year are:

First Student Day Ð Wednesday, September 3, 2008
Winter Break Ð Monday, December 22, 2008 through Sunday, January 4, 2009

 
 
Class Size & Overload Update – Many thanks again to all of you who attended last MondayÕs School
Board meeting to demonstrate our continued concern about class sizes and student assignments for next
year, and into the future. You can read more about the meeting in the Shoreline Enterprise. SEA is still talking
with District administrators about this issue, and your building reps and I will keep you updated on our
progress, as well as things that you can do to help!
 
 
Thinking Ahead – Do you plan to retire or resign at the end of this school year? If so, and if you have
firmly made your decision, the Human Resources Department would like to hear from you now. Because
ShorelineÕs enrollment is projected to decline again next year, knowing in advance about anticipated openings
may allow some of your colleagues on non-continuing contracts to know that they have jobs for next year.
Many districts do most of their hiring in the spring, and it would be a shame for us to lose talented educators to
other districts, if there will actually be spaces for them here, once others have retired or resigned. You can
contact Lora Collins in Human Resources or Elizabeth Beck in the SEA office if you have retirement
questions.
 
 
Indoor Environmental Quality – The winter edition of the Indoor Air Quality in Northwest Schools
newsletter is now available online.
 
 
Stressed Out? Be sure to take care of yourself! Ð We work in a profession that frequently makes
the Ôtop tenÕ (if not top three) list of most stressful jobs in the U.S. ItÕs important that we wake care of
ourselves, and in fact, doing so actually allows us to take better care of our students. WEA Premera has
launched a new Health Risk Management Program, which Premera members can access by going to
http://www.premera.com/wea. When you visit the site, you can find out your ÒHealth QuotientÓ by filling out a
confidential, secure questionnaire. (YouÕll need to have your Premera ID card handy to log-in.)
 
One of the things that can contribute to good health is managing stress.  Teaching is an incredibly stressful
job, with more and more expectations and demands made every day, so itÕs important to think about ways to
minimize the high level of stress weÕre all experiencing.
 
While we know the best way to reduce our stress would be for the state to fully fund education, reduce class
sizes/case loads, and provide the support we need in our classrooms, it may be many years before that
happens.  In the meantime, there are strategies Premera recommends that might help.
 
First of all, identify when youÕre under stress.  While everyone reacts differently to stress, here are some
common signals that your stress is getting the better of you:
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á         You have trouble sleeping
á         YouÕre experiencing frequent headaches
á         You have difficulty concentrating
á         Your blood pressure is higher than normal
á         You have skin problems, like rashes and hives
á         YouÕre losing or gaining weight unintentionally
á         YouÕre experiencing increased anxiety and/or depression

 
If any of the above sounds like you, then here are some tips that can help:
 

Set limits.  Figure out what you can get done in a day, and then learn to say no to activities that will tax
those limits.  This may mean saying no to being on a committee, staying late to work on a project, or
volunteering to do Òjust one more thingÓ at school.  You need to give your students your best---and
sometimes this means saying no to things that will drain the precious energy you need for teaching.

 
Be active.  Exercise can trigger your brain to produce chemicals that counteract stress.  Exercise can
fight depression, prevent health problems, and promote a general sense of well-being.  In teaching, itÕs
hard to find the time to exercise, but itÕs important to do so.  Try to get at least 30 minutes of exercise
each day, even if itÕs in 5-10 minute increments.

 
Get enough sleep.  A good nightÕs sleep can improve your outlook and your ability to deal with the
stresses that come with our jobs.  The Premera WebMD website also has tips to help you sleep better.

 
Make time for yourself.  Schedule time for things you enjoy---and actually block the time out on your
calendar.  ItÕs important to do something just for you each day, even if itÕs only for a short period of time.

 
Eat right.  Eat lots of fruits and vegetables and avoid high-sugar and high-fat snacks.  One teacher I
heard about wore 8 bracelets on one of her wrists each day, and every time she ate a serving of fruits or
vegetables, she moved one of the bracelets to the other wrist.  Other people try to Ôeat a rainbowÕ every
day. While these particular techniques may not be practical for you, the idea is that to consciously figure
out a way to remind yourself each day to eat healthy foods.

 
If you try these techniques and your stress level doesnÕt let up, consider seeking professional help.  As a
Shoreline School District employee, you (and your family members) are entitled to four free, confidential
counseling sessions per issue through APS, our Employee Assistance Program (more information in the
Know Your Contract section, below).  You can make an appointment with them by calling 1-800-999-1077.
 
Dues Deductions –
again for your taxesÉ.  Below are the Shoreline EA dues amounts for 2007. Each individual must contact their
tax advisor to determine whether their dues may be tax deductible.
         FTE                           Deductible Dues*
         .76-1.0                           $969.56
         .51-.75                           $751.16
         .26-.50                           $486.76
         .25 or less                      $257.68
* Each individual must contact their tax advisor to determine whether their
dues may be tax deductible.
 
 



Dues Dollars at Work
 

 
WEA & NEA Rep. Assembly Delegates Ð The following SEA members have been elected to
represent you at the WEA-RA this coming May in Spokane.

·         Matt Alford
·         Elizabeth Beck
·         Veronica Cook
·         Amanda Findley
·         Rebecca Moreno
·         Heather Stipulkosky
·         Liz Travis
·         Melissa Walsh
·         Sondra Wilson

The following SEA members have been elected to represent you at the NEA-RA this July in Washington D.C.
·         Elizabeth Beck
·         Amanda Findley

 
 

Know Your Contract
 

Employee Assistance Program – Section 62.5 of our Collective Bargaining Agreement (below)
provides four free counseling sessions, per issue, to each certificated employee and members of his/her
family. Our provider is APS, which provides counseling, education & referral services related to:

Personal and Family  Problems
Work/Life  Issues
Stress/Anxiety
Legal & Financial  Concerns
Alcohol and/or Drug  Abuse

For information or an appointment, please call 1-800-999-1077. You may also access their web site for
information at: http://www.apshelplink.com

To access the site, you must enter our company code: shoreline.
 
62.5     The District shall make an employee effectiveness program through the District’s selected provider available to
each certificated employee that includes at least four (4) counseling sessions per incident for the employee or members
of the employee’s family.
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Thanks for all you do!
 

http://www.apshelplink.com/


 

SEA Executive Board
Elizabeth Beck (SEA) Ð SEA President

Liz Travis (BKS) Ð SEA Vice-President & Bargaining Chair
Kerry Quinn (SY) Ð SEA Secretary

Matt Alford (BKS) & Joe Malek (SLC) Ð Nominations & Elections Co-Chairs
Corey Eichner (SC) Ð Legislative Chair
Jane OÕBrien (SLC) Ð Member-at-Large

Melissa Walsh (RNCS) Ð Member-at-Large
Veronica Cook (SW) Ð SEA Building Rep-at-Large

 
 

SEA Office Contacts
Elizabeth Beck, SEA President ---- 425-486-7101 ext. 18

Krista Tenney, Assistant to the President ---- 425-486-7101 ext. 20
Donna Lurie, UniServ Representative ---- 425-486-7101 ext. 15
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