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News to Use
 
Elementary Overload Concerns – We have heard concerns from many of you in the past
several days regarding elementary overload. It appears that the district is planning to avoid
putting classrooms into overload at all costs, including forming numerous split classes and/or
creating one large class per grade level and providing overload support for only that one
room. Even if additional certificated support or classified assistance were provided to that
one class, it would still leave one teacher with a disproportionately large class for
approximately 80% of the time! This is a HUGE departure from the way that Shoreline has
formed classes and addressed overload issues in the past. We join you in your shock and
dismay and are actively working to protest this change.
 
We will provide more information as we continue to investigate, but in the meantime, here is
what you should know. We believe this plan is instructionally irresponsible and may be
profoundly damaging to instructional teams at our elementary schools. It will also have a
serious impact on our members’ working conditions. We are protesting the movement of kids
into different classes at a time when they have already bonded with their teachers and
classmates and are just beginning to get into the swing of a new year. We are also
protesting the creation of so many split classes. We are challenging the legitimacy of the
district’s application of the overload language in Article 32 of our Collective Bargaining
Agreement, and we strongly advise members NOT to waive any of their rights to overload
compensation or assistance.
 
Some of you have raised questions about the purpose of your school’s Curriculum Night, if it
occurs this week, given the proposed changes to class configurations. You are not under
any obligation to “sell” this overload plan; it may, in fact, be an opportunity to share with
parents, in a professional way, the impact of the District's proposed actions on the
classroom and instructional programs. Article 15.1.1 of our CBA under Academic Freedom
provides, "Employees shall be guaranteed the right to introduce, present, and discuss
controversial material relevant to course content." We will keep you posted and will certainly



controversial material relevant to course content." We will keep you posted and will certainly
be discussing this issue at our SEA Rep Council meeting on Wednesday.
 
 
SEA Representative Council Meeting – this Wednesday, September 19th!
Hopefully your school has elected new SEA Building Representatives by now, and those reps will be able to
attend this Wednesday’s meeting at 4:15 PM in the Ballinger Room at the Shoreline Center. If you have not
yet chosen this year’s reps, last year’s are welcome to attend, as well. The important thing is that someone
from your site is there to represent you. We will be addressing issues that have already come up in buildings
this year, including concerns about overload. Your Building Reps should have more information to share with
you about these issues after Wednesday’s meeting.
 
Unfortunately, due to technical difficulties, the SEA office has been without online access since Thursday
afternoon. If you have sent email to Krista Tenney, please be patient. She will respond as soon as possible,
and Verizon assures us we’ll be back up and running by today (Monday). This also has meant a delay in
getting updated staffing numbers out to you to help determine how many building representatives you’re
allotted. For now, please continue to use the ratio of one rep for every fifteen certificated staff members. Once
again, the all-day training for this year’s building reps will be on Thursday, October 11th. Once your school has
elected its Building Reps, please notify Krista at sea.admin@verizon.net so she can begin assembling this
year’s contact list. Thanks!
 
WEA Communications Survey - WEA Communications is reorganizing how the Association connects and
delivers news to its members. Plans are underway to better utilize technology as a communications tool. First
up will be the elimination of the monthly all-member publication, WE. Others will be an overhaul of WEA’s
Web site, a greater emphasis on e-news and other uses of technology — all designed to bring information to
you in a more relevant and timely way. If you haven’t done so, please fill out the survey recently mailed to you
and share your thoughts.
 

 

Dues Dollars at Work
 
Upcoming Conferences – Coming up in October are two WEA-sponsored conferences: Diversity &
Leadership (part of the Minority Leadership Training Program) and WEA’s 2nd Annual Collective Bargaining
Conference. Here is more information.
 
WEA Minority Leadership (MLTP) fall conference: This information-packed leadership training led by the
WEA MLTP cadre is a great way to learn about minority involvement in the Association, bond with colleagues
and earn additional clock hours. Some of the topics addressed will be leadership opportunities, team building,
and communication. The conference is scheduled for Oct. 12-13. Click here to view the flyer. The registration
deadline is September 28. If you are interested in attending, please contact Krista Tenney by September 24th,
as SEA is able to sponsor the $50 registration fee for a limited number of participants. Participants are
responsible for their own travel and hotel costs (if needed). Clock hours will be available for $5.
 
WEA Bargaining Conference: Whether you have been at the bargaining table already or are a member with
a growing interest in learning more about collective bargaining, this conference will have something for you.
Jinny Sims, past president of the British Columbia Teachers’ Federation, is the featured speaker, and
participants will self-select three breakout sessions on different bargaining topics. The conference is
scheduled for October 26-27 at the Doubletree Inn at SeaTac. Click here to view the flyer. There is no
registration fee for this conference. WEA will pay for the facility, meals and presenters. Participants are
responsible for their own travel, hotel (if needed) and parking costs. Clock hours will be available for $5. The
registration deadline is October 12th. If you are interested in attending as part of an SEA group, please contact



registration deadline is October 12th. If you are interested in attending as part of an SEA group, please contact
Krista Tenney by October 1st.
 
 

Know Your Contract
 

Joint Committees – This Collective Bargaining Agreement includes the formation and/or continuation of
several joint committees, among them a Calendar Committee and a Technology Committee. We also have
several standing committees that SEA members participate in. This is a partial list and will be updated in a
future report. As some of these are time-sensitive, it is a start until a complete list is available. Please email
me at sea.pres@verizon.net if you would be interested in serving as an SEA representative on any of these
committees. Your colleagues thank you!
 
NEW!
·      Calendar Committee – CBA 16.2 – begins meeting by November 1st

·      Long Range Technology Committee – CBA 65.3 – begins meeting by October 15th

 
CONTINUING
·      High Impact & Inclusion Committee – CBA 35.4 – meets in September
·      Elementary Conferencing Committee - MOU on Conferencing Pilot
·      Staff Development Committee – CBA 29.3
·      Insurance Committee – CBA 62.7
·      DIMCC – CBA 35.4
 
OTHER COMMITTEES
·      Gift, Grant & Donation Policy Committee (new as of spring 07)
·      Elementary Assessment Committee (new)
·      5th/6th Grade Laptop Rollout Committee (new)

 
 

Contract Review – In new contract years, one of the agenda items at the October Building Rep Training is a
contract review session for building reps and building administrators. This year’s review session is planned for
October 11, and will be jointly presented by SEA and HR. It is helpful for our SEA reps and building principals
to be hearing the same information at the same time, and will help members of both groups to better answer
your questions as they arise this year.
 

 

WEA-PAC
DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!

 
Payroll deduction is back! More details on 2007-2008 WEA-PAC membership will follow in an upcoming
President’s Report, but the return of an option to have WEA-PAC dues automatically deducted from your
paycheck (instead of signing up every year) is exciting news!
 
Last spring, the SEA Representative Council voted to adopt a position in support of the

Simple Majority Campaign. Here’s what you can do!

 
Simple Majority – APPROVE 4204 - For nearly 70 years a requirement has been in place that calls for a 60
percent passage rate on any school levy or bond. That means that of the few levies that fail across our state,



percent passage rate on any school levy or bond. That means that of the few levies that fail across our state,
while they receive a majority vote, they come just shy of a 60 percent vote. Levies are the only vote taken by
the people that require above a 50 percent vote. We now have an historic opportunity to change this. During
the 2007 legislative session, our lawmakers passed a resolution that allows the people to vote on this unfair
law that has been in place since the ‘40s.
 
It’s time that school levy and bond elections are treated like any other election that requires only a 50 percent
plus one vote for passage. It will take every pro-public education supporter in this state to cast their vote on
Nov. 6, and we need your help. You are the credible voice in your community. You know what the passage or
failure of a levy means to your district, your school, your classroom and each individual student.
 
Tell your stories, get the word out and let people know that it’s a simple APPROVE vote in support of
local schools. Here are some talking points:
  
·                Local levies provide our schools with fundamental needs. Levies pay for textbooks, smaller class sizes,

teacher training and other basics that are essential to providing our children with the quality education they
need to succeed in life.

 
·                Help students everywhere in the state. We are lucky that in Shoreline, our levies usually pass. However,

some of you may have been working (or even have been students) in Shoreline when we had a double levy
failure in the early ‘70s and remember its impact on the district. Share those memories with your colleagues
and with the community. Similar situations occur in districts across the state each year. That’s not what we
want for kids and educators anywhere.

           
·                Our schools need our help. Most voters support local levies because they know our schools need help. They

know it’s hard for our children to learn when Washington ranks 47th in the nation in class size.

·                Levy failures hurt our kids. Last year 31 school levies received a majority vote but failed because they didn’t
get 60 percent – disrupting school operations and forcing new levy elections, instead of letting schools
concentrate on educating our kids.

·                The 60% supermajority rule is unfair to our schools and our students. Our communities can approve
things like a new park or a new jail by a simple majority vote – but not a school levy. The 60% rule sets the
bar higher for our local schools, making it harder for us to get the support we need – and that’s not fair.

 
 

DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!
 
 

Thank you for all you do!
 
 

SEA Executive Board
Elizabeth Beck (SEA) – SEA Co-President

Pat Valle (EIN) – SEA Co-President
Liz Travis (BKS) – SEA Vice-President & Bargaining Chair

Jeanine O’Connell (HT) – SEA Secretary
Matt Alford (BKS) & Joe Malek (SLC) – Nominations & Elections Co-Chairs

Corey Eichner (SC) – Legislative Chair
Jane O’Brien (SLC) – Member-at-Large

- Member-at-Large
Veronica Cook – SEA Building Rep-at-Large

 



 
SEA Office Contacts

Elizabeth Beck, SEA Co-President ---- 425-486-7101 ext. 18
Krista Tenney, Assistant to the President ---- 425-486-7101 ext. 20

Donna Lurie, UniServ Representative ---- 425-486-7101 ext. 15


