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SEA President’s Report
Week of September 10, 2007

DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!

For information regarding YOUR Association, go to:

http://www.shorelineea.org
http://www.washingtonea.org/
http://www.nea.org

News to Use

Building Representative Selection — With all the changes in buildings that have occurred this past year, it is
very important that each school elect its SEA Building Representatives as soon as possible. Krista Tenney is
hard at work obtaining accurate counts of certificated staff at each site, and she will send out that information
as soon as it is available. In the meantime, as a rough estimate of how many building reps your school is
allotted, use one rep for every fifteen certs (or larger portion thereof) as a guide. Our first Representative
Council meeting is scheduled for Wednesday, September 19, at 4:15 p.m. in the Ballinger Room. This
meeting is open to both new reps for this year and to last year’s reps, if this year’s have not yet been chosen.

The all-day training for this year’s building reps will be on Thursday, October 11, Once your school has
elected its Building Reps, please notify Krista at sea.admin@verizon.net so she can begin assembling this
year’s contact list. Thanks!

Dues Dollars at Work

Bargaining Team — One of the myriad uses of your local dues dollars is to pay for release time and/or
stipends for the SEA Bargaining Team. Bargaining team members spent approximately 200 hours in team
meetings and joint negotiation sessions during the course of this past year’s bargain. (If anyone is curious,
that translates into about 25 eight-hour workdays.) The vast majority of those hours occurred during evenings
and summer break, and they represent an immense amount of time spent away from home and family. We all
thank them for their energy and efforts. Several members have emailed me to ask the names of our
bargainers, so here they are.
The 2006-2007 SEA Bargaining Team
Liz Travis, Bargaining Chair
Melissa Walsh (formerly Schubert)
Corey Eichner
Amanda Findley
Kevin Rogers
Jeff McDowell
Pat Valle
Elizabeth Beck
Nancy Dalan/Barb Cruz , SESPA rep



Donna Lurie, UniServ Rep/Chief Negotiator

WEA Crisis Team — Similarly, your state dues dollars support WEA staff, many of whom were deployed to
Shoreline over the past several weeks to help with our bargaining crisis. Similar teams were provided to other
bargaining hotspots across the state, including Bethel and Issaquah. A list of Shoreline’s WEA Crisis Team is
included below. Some of the team provided help on an as-needed basis, such as those from WEA Research
and WEA Legal. Others were temporarily assigned on an almost full-time basis, and spent days living and
working away from their families and local associations or regular worksites. Many thanks are due for their
tireless efforts in helping us through our recent challenges. In parentheses, you can see where each member
of the team is usually assigned; it's clear that support came from across the state, as far away as Vancouver,
Bellingham, and Spokane.
The 2006-2007 Shoreline WEA Crisis Team
Kraig Peck (WEA-Cascade)
Rich Wood (WEA Communications)
Lynda Gebhard (WEA Headquarters)
Lynn Davidson (WEA Riverside)
Peg Garrison (WEA Olympic)
Caroline McDowell (WEA Spokane)
Lyn Sherry (WEA Fourth Corner)
Kate Phillips (WEA Fourth Corner)
Andrea Hardy (WEA Research)
Bethany Gordon (WEA Research)
Mike Wartell (Pilchuck UniServ)
Mike Gawley (WEA Legal)

WEA Cascade Office Staff — In addition to the SEA Bargaining Team and WEA Crisis Team, the staff at
WEA Cascade all pitched in to make sure meeting rooms were booked, phones were answered, supplies
were ordered, membership rosters were up to date, copies were made... and the list of tasks goes on. Krista
Tenney, SEA’s Administrative Assistant, went above and beyond the call of duty time and again over the past
few weeks. Many thanks are also due to Beth Rogers and Chenoa Gray, WEA Cascade staff, and finally to
Lydia King, Northshore’s Administrative Assistant, who helped out many times, even though she does not
work for our local. (Thanks also to Tim Britell, NSEA President, for his unwavering support and for letting us
borrow Lydia’s time.)

Know Your Contract

Contract Review — In new contract years, one of the agenda items at the October Building Rep Training is a
contract review session for building reps and building administrators. This year’s review session is planned for
October 11, and will be jointly presented by SEA and HR. It is helpful for our SEA reps and building principals
to be hearing the same information at the same time, and will help members of both groups to better answer
your questions as they arise this year.

Joint Committees — This Collective Bargaining Agreement includes the formation and/or continuation of
several joint committees, among them a Calendar Committee and a Technology Committee. Look for a
complete list in an upcoming President’s Report, and please consider volunteering to serve on one. An active
Association is a strong Association.

WEA-PAC
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Payroll deduction is back! More details on 2007-2008 WEA-PAC membership will follow in an upcoming
President’s Report, but the return of an option to have WEA-PAC dues automatically deducted from your
paycheck (instead of signing up every year) is exciting news!

Last spring, the SEA Representative Council voted to adopt a position in support of the
Simple Majority Campaign. Here’s what you can do!

Simple Majority — APPROVE 4204 - For nearly 70 years a requirement has been in place that calls for a 60
percent passage rate on any school levy or bond. That means that of the few levies that fail across our state,
while they receive a majority vote, they come just shy of a 60 percent vote. Levies are the only vote taken by
the people that require above a 50 percent vote. We now have an historic opportunity to change this. During

the 2007 legislative session, our lawmakers passed a resolution that allows the people to vote on this unfair

law that has been in place since the ‘40s.

It's time that school levy and bond elections are treated like any other election that requires only a 50 percent
plus one vote for passage. It will take every pro-public education supporter in this state to cast their vote on
Nov. 6, and we need your help. You are the credible voice in your community. You know what the passage or
failure of a levy means to your district, your school, your classroom and each individual student.

Tell your stories, get the word out and let people know that it’s a simple APPROVE vote in support of
local schools. Here are some talking points:

Local levies provide our schools with fundamental needs. Levies pay for textbooks, smaller class sizes,
teacher training and other basics that are essential to providing our children with the quality education they
need to succeed in life.

Help students everywhere in the state. We are lucky that in Shoreline, our levies usually pass. However,
some of you may have been working (or even have been students) in Shoreline when we had a double levy
failure in the early ‘70s and remember its impact on the district. Share those memories with your colleagues
and with the community. Similar situations occur in districts across the state each year. That's not what we
want for kids and educators anywhere.

Our schools need our help. Most voters support local levies because they know our schools need help. They
know it's hard for our children to learn when Washington ranks 47" in the nation in class size.

Levy failures hurt our kids. Last year 31 school levies received a majority vote but failed because they didn’t
get 60 percent — disrupting school operations and forcing new levy elections, instead of letting schools
concentrate on educating our kids.

The 60% supermajority rule is unfair to our schools and our students. Our communities can approve

things like a new park or a new jail by a simple majority vote — but not a school levy. The 60% rule sets the
bar higher for our local schools, making it harder for us to get the support we need — and that’s not fair.
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I hope that you had a great first week back with students, and wish you all the best for
this one, as well. Thank you for all you do!



SEA Executive Board
Elizabeth Beck (SEA) — SEA Co-President
Pat Valle (EIN) — SEA Co-President
Liz Travis (BKS) — SEA Vice-President & Bargaining Chair
Jeanine O’Connell (HT) — SEA Secretary
Matt Alford (BKS) & Joe Malek (SLC) — Nominations & Elections Co-Chairs
Corey Eichner (SC) — Legislative Chair
Jane O'Brien (SLC) — Member-at-Large
- Member-at-Large
Veronica Cook — SEA Building Rep-at-Large

SEA Office Contacts
Elizabeth Beck, SEA Co-President ---- 425-486-7101 ext. 18
Krista Tenney, Assistant to the President ---- 425-486-7101 ext. 20
Donna Lurie, UniServ Representative ---- 425-486-7101 ext. 15



