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SEA President’s Report
Week of January 7, 2008

Happy New Year!
 

DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!
 

For information regarding YOUR Association, go to:
http://www.shorelineea.org

http://www.washingtonea.org/
http://www.nea.org

 
 

POLITICAL ACTION NEWS
DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!

 
Washington School Funding Statistics – Many of you have probably heard the statistics
about WashingtonÕs education funding Ð or the lack thereof. For example, WashingtonÕs
class sizes are ranked 47th in the nation. Well, newly released national education statistics
show a continued downward slideÉ.
 
Washington's average teacher salaries have dropped even further behind the national
average and remain dead last among West Coast states. The average Washington teacher
now earns $12,000 less than the West Coast average.
 
A separate report from the Washington State Institute for Public Policy (page 15) shows that
Washington now ranks 45th in the nation in per-pupil spending. (Our previous ranking was
42nd.)
 
The complete NEA Rankings & Estimates report is available online. You can find the
numbers and sources behind many of the other ed. funding statistics on WEAÕs Take the
lead website.
 
Would you like to see higher educator salaries and smaller class sizes? If so, contact the
governor and your legislators about WEAÕs legislative priorities for 2008. ItÕs important for
each of us to be an advocate for our students, our colleagues, and ourselves by taking an
active role - communicating our thoughts and concerns with WashingtonÕs elected officials.
Two easy ways to do this are described below.

http://www.shorelineea.org/SEA_web/SEA.html
http://www.washingtonea.org/
http://www.nea.org/index.html
http://www.wsipp.wa.gov/rptfiles/07-12-2201.pdf
http://www.taketheleadwashington.org/
http://www.nea.org/edstats/images/07rankings.pdf
http://www.washingtonea.org/ttl/files/07LegislativePriorities.pdf


 
One, you can send an email (on non-contract time, using your home computer and email
address) directly from the Take the Lead website, which you can link to from the WEA home
page. Two, you can also call the Washington Legislative Hotline, 1-800-562-6000, to send
your message (again, using your personal cell phone, on non-contract time or during your
duty-free lunch). Our priorities and associated talking points are outlined below. Remember
that a personal story can really help to bring your message to life.
WEAÕs legislative priorities this year are:
 

A 3% salary increase above the COLA
This restores the voter-approved COLA cut in the 2003-05 session.
Washington is dead last in salaries among west coast states and is nearly $10,000 below the average
salaries in those states.
Washington needs to attract and retain the highest quality educators, both certificated and classified.
Share a personal story

 

To reduce K-3 class size over 6 years to a 17:1 ratio
This builds on the investments from the 2007 session in early learning to give students the individual
attention they need to succeed.
Students placed in smaller classes in early grades are significantly more likely to graduate from high
school.
Washington ranks 47th in the nation in class size Ð we have some of the largest class sizes in the
country.
Share a personal story

 
 
WEA-PAC Drive – January is the last month of our official WEA-PAC drive, though of
course, you can join at any time. WEA-PAC supports candidates who support public
education, regardless of party affiliation. Remember that WEA-PAC is an easy way for you
to have an impact on what happens in Olympia and in our district. State legislators, local
school boards, and other elected officials make decisions that affect you - salary, class size,
benefits, and retirement, to name just a few Ð and by joining WEA-PAC, you can help elect
candidates who are pro-public education.
 
How can you join? ItÕs easy! See your building representative to sign up. This year, payroll
deduction makes it easier than ever to join WEA-PAC; you can sign up once and not have to
worry about signing up again every year. For $2.25 a month Ð less than the cost of a latte -
you can help make a difference. As an added incentive, the building with the highest
proportional level of WEA-PAC membership by the end of our official drive (January 31st)
will receive a special prize, courtesy of SEA. See your building rep for details!
 

DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!
 
 

News to Use
 



 
 
Grant and Funding Information – The Public Education Network has an online list of
grants available to educators, students and schools. ItÕs worth a look!
 
 
Insurance Changes – Puget Sound Otolaryngology, Southwest Seattle Orthopedics and
South Seattle Otolaryngology will become part of Proliance Surgeons effective January 1,
2008. Proliance Surgeons will continue to participate on Premera's Heritage Network and
members covered on WEA Select Plans 1, 2, 3, 4-500 and 4-750 will not be affected.
 
However, since Proliance Surgeons do not participate on the Premera Foundation network
the following clinics will no longer be considered in-network on the Foundation Network for
WEA Select Plan 5 effective January 1, 2008:

·      Puget Sound Otolaryngology
·      Southwest Seattle Orthopaedics
·      South Seattle Otolaryngology

 
Premera has sent a letter to all impacted subscribers explaining the situation, but if you have
questions, you can contact the WEA Select Service team at (800) 932-9221.   
 
 
WEA Award Nominations - Nominations are now being accepted for three 2008 WEA
awards: WEA Educational Support Professional of the Year, "A Teacher to Remember"
student essay contest (with a new multimedia category), and the Human and Civil Rights
Awards. Descriptions of each program and the entry forms can be found online.

Entry deadlines:
¥ ESP of the Year -- Feb. 15, 2008
¥ A Teacher to Remember -- March 6, 2008
¥ Human and Civil Rights -- March 14, 2008

 
 
WEA Bargaining Training – Are you interested in collective bargaining? On January 25-26,
WEA will hold a bargaining skills training for members at the WEA Building in Federal Way.
WEA will pay for meeting facilities, materials, breakfasts and lunches. SEA can cover costs
for mileage and lodging (double-occupancy) on Friday night for two additional participants.
(Four members are already registered.) The deadline to register is this Friday, January
11. Contact Krista Tenney at sea.admin@verizon.net or 425-486-7101 ext. 20 if you are
interested in attending one of the three classes below.
 
·      Bargaining I–Introduction to Basic Skills: Open to members with limited or no

bargaining experience. Participants will have the opportunity to practice bargaining skills,
techniques and strategies through bargaining simulations, exercises and discussions.

 

http://www.publiceducation.org/newsblast_grants.asp
http://www.washingtonea.org/index.php?option=com_content&task=view&id=1042&Itemid=48
mailto:sea.admin@verizon.net


·      Bargaining II–Issue Management : Open to members or bargaining teams who have
extensive traditional or Interest Based Bargaining experience. This class provides
bargaining teams with the skills and strategies on how to get a better settlement through
strategically managing their issues.
 

·      Organizing for Power in Bargaining: Open to all members. This class will focus on
preliminary organizing and planning in preparation for bargaining. It will include ideas on
structure, bargaining support, communications and organizing theory.

 
Please note: you may earn 14 clock hours during this training. The cost is $5. You may pay
with cash or by check (payable to WEA) on the first day of the training.

 
 

Dues Dollars at Work
 

WEA-RA - Have you ever considered attending the WEA Representative Assembly? WEA-
RA is the Washington Education AssociationÕs highest policy-making body. Delegates are
elected by locals across the state and meet for three days each spring to discuss, debate
and vote on the AssociationÕs goals, priorities and policies for the coming year. It can involve
long hours, since sessions sometimes last until 10:00 or 11:00 PM, but WEA-RA is a fun and
fascinating example of democracy in action! You can read a longer description of RA here.
This yearÕs RA will be held in Spokane on May 15-17, 2008. SEA is allotted 11 delegates
and the Association covers the cost of travel, lodging (double-occupancy) and meals.
Nomination forms arrive in your buildings this week and delegate elections will be held in
February.
 
NEA-RA - Along with the nomination forms for WEA-RA, also look for nomination forms for
the NEA Representative Assembly, which is the National Education AssociationÕs highest
decision-making body. (Fun trivia Ð with over 9,000 delegates, it is also the worldÕs largest
democratic, deliberative body.) SEA will be sending two delegates to NEA-RA this year, who
will join colleagues from across the nation on July 1st-6th in Washington, D.C. to discuss,
debate, and vote on NEAÕs goals and priorities for the coming year. Again, SEA will cover
the costs of travel, lodging, and meals. You can read more about NEA-RA here.

 
Know Your Contract

 
Professional Development – Remember that all educator-selected professional

development funds not committed by February 1st will be pooled at your work site and
distributed via your site-based decision-making process, so if you have an activity for which
you want to use this time (or the financial equivalent) in the spring, be sure to inform your
principal and/or office manager by February 1st.

http://www.washingtonea.org/index.php?option=com_content&task=view&id=761&Itemid=42
http://www.nea.org/annualmeeting/index.html


principal and/or office manager by February 1st.
 
29.1 Each year of this agreement, the District shall support educator-selected professional development. The District

agrees to provide a budget allocation equal to the cost of a full-day substitute for each certificated FTE. Each
certificated employee will be given an opportunity to visit other classrooms, attend conferences, work to obtain
the Professional Certificate, or engage in other forms of self-selected professional growth that supports the
individual’s professional growth plan or the building’s school improvement plan. All funds not committed by the
individual as of February 1 shall be pooled at each site and distributed in accordance with a site-based decision
making model described in Section 64.2.

This contract section means that you have one full day of release time (pro-rated per FTE)
available to use for professional development of your choice. It could be attending a
conference, observing a colleague(s) in their classrooms, or working on the Professional
Certificate. You could also choose to use your day in conjunction with a grade-level team,
job-alike colleague, or department to do collegial planning (what we might previously have
called a TDC day). If you would like to attend a conference on a non-work or non-student
day, it is also possible to use this allocation towards the cost of registration. (ItÕs
approximately $140 for a 1.0 FTE.) You do need to access these funds through your
principal and office manager, but it is your choice how to use them. Be sure to arrange your
ÔdayÕ before February 1st (even if your plan to use it later in the year, you can still commit
your allocation in advance), as any funds uncommitted as of February 1st will be pooled at
your site and distributed to staff via site-based decision-making.

 
 
Elementary Conferences/Large Classes Ð If you have more than 30 students in your
elementary class this year and you used additional conference time in December (provided
through Section 31.4* of our Collective Bargaining Agreement) please remember to send
your answers to the following questions to your building rep as soon as possible.

1.   Did you make use of the additional conference time this year; if not, why not?
2.   How did the logistics of your additional time work? (i.e. who covered your class for

the 45/90 minutes or half day and did that go okay?)
3.   Was this sufficient time, and if not, why not?    

Many thanks for your help with collecting this information.
 
*31.4              Classrooms (K-6) in excess of thirty (30) pupils enrolled, shall be provided additional conference
time by requesting substitute teacher assistance as approved by the building administrator.
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Thanks for all you do!



 
 

SEA Executive Board
Elizabeth Beck (SEA) Ð SEA Co-President

Pat Valle (EIN) Ð SEA Co-President
Liz Travis (BKS) Ð SEA Vice-President & Bargaining Chair

Kerry Quinn (SY) Ð SEA Secretary
Matt Alford (BKS) & Joe Malek (SLC) Ð Nominations & Elections Co-Chairs

Corey Eichner (SC) Ð Legislative Chair
Jane OÕBrien (SLC) Ð Member-at-Large

Melissa Walsh (RNCS) Ð Member-at-Large
Veronica Cook (SW) Ð SEA Building Rep-at-Large

 
 

SEA Office Contacts
Elizabeth Beck, SEA Co-President ---- 425-486-7101 ext. 18

Krista Tenney, Assistant to the President ---- 425-486-7101 ext. 20
Donna Lurie, UniServ Representative ---- 425-486-7101 ext. 15
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mailto:sea.admin@verizon.net
mailto:dlurie@washingtonea.org

