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POLITICAL ACTION NEWS
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WEA-PAC Drive — Are you a WEA-PAC member? January is the last month of our official
WEA-PAC drive, though of course, you can join at any time. WEA-PAC supports candidates
who support public education, regardless of party affiliation. Remember that WEA-PAC is an
easy way for you to have an impact on what happens in Olympia and in our district. State
legislators, local school boards, and other elected officials make decisions that affect you -
salary, class size, benefits, and retirement, to name just a few D and by joining WEA-PAC,
you can help elect candidates who are pro-public education. As an added incentive, the
building with the highest proportional level of WEA-PAC membership by the end of our

official drive (January 315%) will receive a special prize, courtesy of SEA. See your building
rep. for details!

Do You Remember January 14tho _ And | donOmean the one last week! January 14th,
2008 was, in fact, the first day of this yearOgegislative session, but it was also an important

anniversary. On January 14, 2003, educators, parents and students marched in Olympia,
Spokane, and Tri-Cities to show our support for smaller class sizes and better salaries.
Despite our efforts, WashingtonOslected officials still suspended 1-728 and 1-732 for the
2003-2005 biennium, despite the fact that these initiatives had been approved by, and were
the clear will of, the voters of Washington State.

While both initiatives were reinstated two years later, we have never made up what was lost.
The compounded cost of the suspension of 1-732 for those two years is approximately $680

million BthatOsa large chunk of our stateOgurrent $1.4 billion budget surplus. Moreover, the
statistics on WashingtonOseducation funding show a continued downward slideE. WeOre
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46 in the nation for class size. The average Washington teacher earns approximately
$12,000 less than the current West Coast average and nearly $3,000 less than the national

average. And Washington now ranks 451 in the nation in per-pupil spending. (Our previous
ranking was 42"9.)

Do you think itOgime for our legislators to make education a priority? Then tell them so!
Contact the governor and your legislators about WEAQO4deqislative priorities for 2008. The
House budget is currently being drafted. The total cost of both a 3% salary restoration for
educators and the first step in a six-year plan for K-3 class size reduction is about $170
million. Given a $1.4 billion surplus, $680 million of which came from the suspension of our
COLAs, $170 million seems like an affordable price tag. tOsmportant for each of us to be an
advocate for our students, our colleagues, and ourselves by taking an active role -
communicating our thoughts and concerns with WashingtonOlected officials.

ItOseasy to contact your lawmakers via email or phone, just be sure to do it on non-contract
time, using your personal phone, computer, and email address. You can send an email
directly from the Take the Lead website, which you can link to from the WEA home page.
You can also call the Washington Legislative Hotline, 1-800-562-6000, to send your
message. Please remember that it is illegal to lobby legislators using school equipment or
email addresses, or on contract time, so be sure to do this from home!

DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!

News to Use

Elementary Overload and Class Size — Input Needed by January 25t - Many of you are
undoubtedly wondering what next year will bring in terms of elementary class assignments,
class sizes, and overload provisions. | know there are questions and concerns about these
issues at the secondary level, also. When | visited your buildings in the fall, questions about
these topics came up time and again. Here is a brief update and an important request.

The District has denied our Class Size Grievance at Steps I, I, and Ill. This grievance dealt
specifically with class size at the elementary level and our long-standing past-practice of
balancing class size and class mix. There will be an SEA-District problem-solving session
later this month to see if we might be able reach resolution on these issues without pursuing
formal arbitration, which is the next step in the grievance process.

So, long story short, SEA leadership is still working with the District to resolve our members'
concerns about class size, class assignments (including movement of elementary students
after the start of school), and overload provisions. We realize that while many of those
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concerns remain, there have also been positive aspects to some of the changes that have
happened this year. As we prepare for this problem-solving session, which will primarily
address issues at our elementary schools, we want to make sure that we are representing all
of you, and are informed about your perspectives on these important issues. We want to
know what is working well and what is not working or needs improvement. And of course, we
would welcome input from our secondary members, in addition to our elementary-school
colleagues.

It would be very much appreciated if you would share your thoughts, concerns, and
ideas by replying to the following questions. Please send your reply by Friday,

January 25th. My email is sea.pres@yverizon.net.

1) Please identify yourself as:

A classroom teacher receiving overload support (please specify of what kind of support and your grade
level)

A classroom teacher who is not in overload (grade level/s)

A specialist (please describe)

A teacher providing overload support (grade level/s)

2) If you are receiving or providing certificated overload relief, what does that Olookiike? For
example:

e How is the time scheduled? (daily? one full day a week? two half days? etc.)

e How was this schedule decided upon?

e What types of support does the overload teacher provide? (e.g. teaching a particular subject, full-day
release, grading papers, clerical support?)

3) What has been beneficial/positive about certificated overload relief in your classroom or
school?

4) What concerns or problems do you have regarding certificated overload relief in your
classroom or school? What recommendations would you make to address these problems
or concerns?

5) What are your thoughts regarding student assignments? In particular, about:

e Balanced vs. different class sizes at a grade level
¢ Movement of elementary students after the start of school
e Split classes, esp. the timing of their formation and balance of students at the two grade levels

I know how busy all of you are, and truly appreciate any time and energy you can devote to
providing us with your insight! Again, please reply by Friday, January 25th.

Waiver Days Update — Good news! Our three-year plan for waiver days has been approved
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by the state. Many thanks again to all of you who contributed information about waiver-day
usage last year, for use in this yearOsapplication. So, for the next three years, we will have
five non-student days each year to address the following goals:

1. The Shoreline District will develop and implement a new District Instructional Plan that will list curriculum,
assessments, and instructional strategies in reading, writing, math and science that will address the needs
of all learners: benchmark, strategic, intensive, and advanced.

2. The Shoreline School District will continue to close the achievement gap for English Language Learner
(ELL) and special education students who are not currently meeting standard.

3. In order to improve math achievement, the Shoreline School District will align the new state math standards
and Math Grade Level Expectations (GLEOsith our K-12 curriculum, evaluate the effectiveness of our
current math curriculum to determine if additional curriculum is necessary, and implement diagnostic math
assessments at each grade level K-10.

4. By the spring of 2009, we will implement the new Classroom Based Assessments (CBAOs)n Social
Studies, Health and Fitness, and the Arts, and by the spring of 2010 will assess all students to determine
their proficiency in these areas. Using this data in 2011, we will evaluate the effectiveness of these
programs.

5. Shoreline will have the Strategic Science Plan we are currently updating this year in place by 2011. We will
have inquiry based science programs at all levels, aligned with the Science Grade Level Expectations
(GLEOs)and a professional development program for ensuring that teachers have the skills to effectively
provide inquiry based science instruction.

6. Shoreline will continue our district partnership with the Puget Sound Writing Project to improve writing
instruction and increase the number of students meeting standard on the Writing WASL. By 2011, we will
have district-wide writing curriculum and staff will understand and use clearly defined standards at each
grade level.

Retirement Age & Gainsharing — As part of Substitute House Bill 2391, which eliminated
gainsharing for TRS Plan 1 and Plan 3, the state lowered the retirement age to 62 for Plan 2
and Plan 3 members with 30 years of service, and reduced the penalties for retiring before
age 62. It also gave new employees a choice between Plan 2 or Plan 3 and increased the
Uniform COLA for Plan 1. However, this new law includes a OpoisonpillGhat repeals these
benefits if gainsharing is reinstated via lawsuit.

Gainsharing is a mechanism created in 1998 for increasing benefits in retirement plans.
When "extraordinary investment gains" occur, the state and the participants share in these
gains. For many individuals, gainsharing was a primary incentive for switching from TRS
Plan 2 to Plan 3. The Legislature will pay out the final gainsharing event this month -
January 2008. For Plan 3 members, they'll receive about $200 per year of service credit,
which will be placed into their individual state retirement accounts. (For example, someone
with 20 years of experience will receive a payment of about $4,000). The money will remain
in those accounts and will continue to accrue investment earnings until the employee
withdraws it at some point in the future.

WEA has sued the state for eliminating gainsharing in our retirement plans. The case has
been assigned to Judge Joan DuBuque in King County Superior Court in Seattle. Since this
past fall, it has been in the discovery phase of the lawsuit. It will likely be at least another


http://apps.leg.wa.gov/billinfo/summary.aspx?bill=2391&year=2007

year before we can get a lower court decision. If there's an appeal by either side, you can
expect another 1-2 years added to the process. In total, it appears we're probably about 2-3
years away from a final decision on this issue, which will also affect the benefits included in
the law. In the meantime, beginning this year, TRS Plan 2 and Plan 3 members with 30
years of experience can retire with full benefits at age 62. Visit the WEA website to read
more details about earlier retirement.

Special Education Online Courses — In February, WEA is offering two special education
courses online: OLegalssues in Serving Students with Special Health Care NeedsOand
OOverviewof the Adult Services Systems.ODescriptions of the courses are below. They are
10-hour classes and the cost of each is $60, with college credit or clock hours available for
an additional fee. To ask questions or receive a registration form, email Janie Moxley at
jmoxley@washingtonea.org or call her at 253-765-7074. The deadline for registration is

February 15t.

Legal Issues in Serving Students with Special Health Care Needs in the School Setting ---- The goal of
this online course is to provide professional educators, paraeducators, related services personnel, and
interested others, a thorough understanding of the Federal and Washington state laws and regulations
affecting the provision of educational services to students with special health care needs.

Overview of the Adult Services System ---- Participants will be able to: 1) Understand the laws that apply to
schools and to adult services agencies; 2) Identify the differences between eligibility programs and entitiement
programs; 3) Characterize the broad categories of adult service support systems available for people with
disabilities; 4) Identify the components of the transition planning process with an emphasis on establishing
adult service linkages; and 5) Identify the components of effective collaboration with adult service agencies.

Shoreline Schools Award Nominations — Please consider nominating a teacher for
Shoreline Teacher of the Year or a support staff person to be Shoreline Support Person of

the Year. Nominations may be made by staff, students, parents, and other community
members. Nomination forms are available on the district website.

Nomination packets for Support Person of the Year nominees are due in the Public

Information Office by January 25, 2008. The recipient will be recognized during Support
Staff Appreciation Week, March 10-14.

Nominations for Teacher of the Year are due in the Public Information Office by March 7,
2008. The recipient will be recognized during Teacher Appreciation Week, May 5-9.

Contact Craig Degginger in the Public Information Office at 206-361-4412 if you have any
guestions about the form and process.

WEA Award Nominations - Nominations are also being accepted for three 2008 WEA
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awards: WEA Educational Support Professional of the Year, "A Teacher to Remember"
student essay contest (with a new multimedia category), and the Human and Civil Rights
Awards. Descriptions of each program and the entry forms can be found online.

Entry deadlines:

¥ESP of the Year -- Feb. 15, 2008

¥A Teacher to Remember -- March 6, 2008

¥Human and Civil Rights -- March 14, 2008

Dues Dollars at Work

Court Ruling on NCLB - In a decision on January 7t 2008, the Sixth Circuit Court of
Appeals issued a ruling which states that the Secretary of Education is in violation of the
spending clause of the U.S. Constitution due to the unfunded mandates of the Elementary
and Secondary Education Act (a.k.a. No Child Left Behind). The National Education
Association joined with several state Associations and school districts in 2005 to bring the
suit against the government, arguing that states and school districts cannot be forced to
spend their own money to fund the lawOsnandates. The U.S Court of Appeals has agreed,
and this ruling adds fuel to the NEAO<alls to reform and fully fund the Act, which is currently
up for reauthorization. Visit articles on the WEA and NEA websites to read more about the
ruling. Also available online is NEAO$ositive Agenda for ESEA Reauthorization, which was
passed at the 2006 NEA Representative Assembly.

WEA-RA and NEA-RA b Speaking of the NEA-RA, remember that WEA and NEA
Representative Assembly delegate nomination forms are in your buildings now. Be a part of
democracy in action! You can read a longer description of WEA-RA here and read more

about NEA-RA here. Nomination forms are due on January 28", Delegate elections will be
held in February.

Know Your Contract

Contract Copies — | have received a few queries lately as to where copies of our Collective
Bargaining Agreement (a.k.a. our OCBAGr OContract@an be found. Our contract is online in
two different places. The first is on the Bargaining Information page of the SEA website; the
second is on the Employee Contracts page of the district website, which is in the Staff
Resources section. In addition, there are paper copies in each building for your reference;
each building representative has one copy, and there is a ObuildingopyCat each school that
should be kept in a centralized location such as the staff room or library. If youOreot sure
where your schoolOsopy is, check with one of your building reps. Below is the text of the
Article relating to CBA distribution.
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6.0 DISTRIBUTION OF AGREEMENT

6.1 1t is the responsibilityof the District following ratification and executionby both the Associationandthe
District to publishthe Agreementon its website . The District shall be responsibldor printing any copies
it deemsnecessaryor its own useat its own expenseThe Associationshall be responsiblgor printing
any copiesit deemsecessaryor its own useat its own expense.

Professional Development — Remember that all educator-selected professional

development funds not committed by February 15t will be pooled at your work site and
distributed via your site-based decision-making process, so if you have an activity for which
you want to use this time (or the financial equivalent) in the spring, be sure to inform your

principal and/or office manager by February 15U

29.1 Eachyear of this agreementthe District shall supporteducatorselectecorofessionatlevelopmentThe District
agreesto provide a budgetallocation equalto the cost of a full -day substitutefor eachcertificatedFTE. Each
certificatedemployeewill be given an opportunityto visit otherclassroomsattendconferenceswork to obtain
the ProfessionalCertificate, or engagein other forms of self-selectedprofessionalgrowth that supportsthe
individualOgprofessionaigrowth planor the building®schoolimprovementplan. All fundsnot committedby the
individual as of Februaryl shall be pooledat eachsite and distributedin accordancevith a site-baseddecision
making model describeid Section 64.2.

This contract section means that you have one full day of release time (pro-rated per FTE)
available to use for professional development of your choice. It could be attending a
conference, observing a colleague(s) in their classrooms, or working on the Professional
Certificate. You could also choose to use your day in conjunction with a grade-level team,
job-alike colleague, or department to do collegial planning (what we might previously have
called a TDC day). If you would like to attend a conference on a non-work or non-student
day, it is also possible to use this allocation towards the cost of registration. (1tOs
approximately $140 for a 1.0 FTE.) You do need to access these funds through your
principal and office manager, but it is your choice how to use them. Be sure to arrange your

OdayBefore February 15t (even if you plan to use it later in the year, you can still commit

your allocation in advance), as any funds uncommitted as of February 15t will be pooled at
your site and distributed to staff via site-based decision-making. If you have questions about
these funds or how to access them, please contact me at sea.pres@verizon.net.
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Thanks for all you do!
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SEA Executive Board
Elizabeth Beck (SEA) B SEA Co-President
Pat Valle (EIN) B SEA Co-President
Liz Travis (BKS) B SEA Vice-President & Bargaining Chair
Kerry Quinn (SY) BSEA Secretary
Matt Alford (BKS) & Joe Malek (SLC) B Nominations & Elections Co-Chairs
Corey Eichner (SC) b Legislative Chair
Jane OOBrier(SLC) D Member-at-Large
Melissa Walsh (RNCS) B Member-at-Large
Veronica Cook (SW) b SEA Building Rep-at-Large

SEA Office Contacts
Elizabeth Beck, SEA Co-President ---- 425-486-7101 ext. 18
Krista Tenney, Assistant to the President ---- 425-486-7101 ext. 20
Donna Lurie, UniServ Representative ---- 425-486-7101 ext. 15
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