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DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!

 
For information regarding YOUR Association, go to:

http://www.shorelineea.org
http://www.washingtonea.org/

http://www.nea.org
 
 

POLITICAL  ACTION NEWS
DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!

 
WEA Legislative Priorities – Hopefully by now you received and sent in your postcard to
the governor about WEAÕs legislative priorities for 2008. Governor Gregoire is expected to
roll out her budget in mid-December, so it is crucial that we communicate with her now. If for
some reason you didnÕt receive the WEA postcard mailer and/or if you want to give
additional information or follow up on your message, there are two easy ways to do that.
 
One, you can send an email to Governor Gregoire and your legislators (on non-contract
time, using your home computer and email address) directly from the Take the Lead
website, which you can link to from the WEA home page. Two, you can also call the
Washington Legislative Hotline, 1-800-562-6000, to send your message (again, using your
personal cell phone, on non-contract time or during your duty-free lunch). Our priorities and
associated talking points are outlined below. Remember that a personal story can really help
to bring your message to life.
Tell the governor and our legislators that you are an educator and that you and your
colleagues want:
 

A 3% salary increase above the COLA
This restores the voter-approved COLA cut in the 2003-05 session.
Washington is dead last in salaries among west coast states and is nearly $10,000 below the average
salaries in those states.
Washington needs to attract and retain the highest quality educators, both certificated and classified.
Share a personal story

 

To reduce K-3 class size over 6 years to a 17:1 ratio
This builds on the investments from the 2007 session in early learning to give students the individual
attention they need to succeed.
Students placed in smaller classes in early grades are significantly more likely to graduate from high

http://www.shorelineea.org/SEA_web/SEA.html
http://www.washingtonea.org/
http://www.nea.org/index.html
http://www.washingtonea.org/ttl/files/07LegislativePriorities.pdf


Students placed in smaller classes in early grades are significantly more likely to graduate from high
school.
Washington ranks 47th in the nation in class size Ð we have some of the largest class sizes in the
country.
Share a personal story

 
WEA-PAC Drive – Remember that SEAÕs WEA-PAC drive is in-progress now! WEA-PAC
supports candidates who support public education, regardless of party affiliation. Remember
that WEA-PAC is an easy way for you to have an impact on what happens in Olympia and in
our district. State legislators, local school boards, and other elected officials make decisions
that affect you - salary, class size, benefits, and retirement, to name just a few Ð and by
joining WEA-PAC, you can help elect candidates who are pro-public education.
 
How can you join? ItÕs easy! See your building representative to sign up. This year, payroll
deduction makes it easier than ever to join WEA-PAC; you can sign up once and not have to
worry about signing up again every year. For $2.25 a month Ð less than the cost of a latte -
you can help make a difference. As an added incentive, the building with the highest
proportional level of WEA-PAC membership by the end of our official drive (January 31st)
will receive a special prize, courtesy of SEA. See your building rep for details!
 

DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!
 
 

News  to  Use
 
 
Draft of New Math GLEs – OSPI has released the first draft of the revised math standards
and is seeking feedback on the draft from the public Ð especially from educators. Terry
Rose, former math TOSA for the Shoreline School District, is part of the committee that
worked on the K-2 section of the revisions. She confirms that the committee very much
wants educatorsÕ feedback, so please take the time to look through the draft and email the
committee with your thoughts. Click here to link to the Standards Revision page, where you
can link to the draft standards and send an email to the committee.
 
 
Congratulations to Our New National Board Certified Teachers! –
Last week, the National Board for Professional Teaching Standards (NBPTS) released
national and state certification results for the new group of National Board Certified Teachers
(NBCTs). Nationally, there are now 63,821 NBCTs with the addition of 8,421 new NBCTs.
 Seven of ShorelineÕs teachers joined these ranks this year, including: Barb Lachman (SW),
Sue Mcallister (FK), Trent Mitchell (SC), and Betsy Weis (SW) (all of whom gave me
permission to publish their names). Please congratulate them on this hard-earned
achievement!

http://www.utdanacenter.org/wamathrevision/


Here are some Washington-specific National Board statistics that might be of interest to you:
·      Washington certified 484 new NBCTs this year, bringing our state total to 1,800.
·      NBCTs teaching in public schools get a $5,000 annual bonus; those teaching in high-

needs schools (70% or higher free/reduced lunch) receive an additional $5,000 annual
bonus.

·      50% of Washington's NBCTs teach in Title I schools; nationally, 42% of NBCTs teach in
high-needs schools.

·      Washington has over 1,400 new candidates (the largest ever) in the 2007-08 candidate
cycle.

·      3.5% of Washington's teachers are now certified through NBPTS (we are 7th in the nation
in terms of this overall percentage; the highest is North Carolina, where 13.5% are
NBCTs).

 
You can read more about Washington's and ShorelineÕs successes in news releases on the
WEA website and the Shoreline School District website.  The NBPTS press release and
additional information about National Board certification is at: http://www.nbpts.org.
 
 
WEA Bargaining Training – In January, WEA will hold a bargaining skills training for
members. It will take place on January 25-26, 2008 at the WEA Building in Federal Way
from 8:30 a.m.-4:30 p.m. each day. WEA will pay for meeting facilities, materials, breakfasts
and lunches. SEA can cover costs for mileage and lodging (double occupancy) on Friday
night for up to six participants. (Priority for this will be given to Bargaining Team and
Bargaining Support Team members.) The deadline to register is January 11. Contact
Krista Tenney at sea.admin@verizon.net or 425-486-7101 ext. 20 if you are interested in
attending one of the three classes below.
 
·      Bargaining I–Introduction to Basic Skills: Open to members with limited or no

bargaining experience. Participants will have the opportunity to practice bargaining skills,
techniques and strategies through bargaining simulations, exercises and discussions.

 
·      Bargaining II–Issue Management : Open to members or bargaining teams who have

extensive traditional or Interest Based Bargaining experience. This class provides
bargaining teams with the skills and strategies on how to get a better settlement through
strategically managing their issues.
 

·      Organizing for Power in Bargaining: Open to all members. This class will focus on
preliminary organizing and planning in preparation for bargaining. It will include ideas on
structure, bargaining support, communications and organizing theory.

 
Please note: you may earn 14 clock hours during this training. The cost is $5. You may pay
with cash or by check (payable to WEA) on the first day of the training.
 

http://www.shorelineschools.org/news/release.php?releasesid=651
http://www.nbpts.org/
http://www.washingtonea.org/index.php?option=com_content&task=view&id=1037&Itemid=1
mailto:sea.admin@verizon.net


 
Waiver Day Application – Please make sure that you have given your building
representative or principal information about any activities you engaged in during our waiver
days that relate to ShorelineÕs 2007-08 waiver day goals. Since the majority of waiver time
this year is individual, the Instruction department needs information from teachers to confirm
that we are addressing these goals, so that we can use this information to support our
application for next yearÕs waiver days. Thanks for your help with this important task. Again,
this yearÕs waiver day goals are:
 

1.   Appropriate training for our staff to teach ELL students.
2.   Time for vertical teaming to align the math and science curriculum to the GLEÕs.
3.   Professional development in the area of writing.

 
 
Indoor Air Quality - The fall issue of the Indoor Air Quality in Northwest Schools Newsletter
has articles about indoor air quality (of course), but also has a large feature about
sustainable schools and another about MRSA in schools. If you check out this issue and
decide youÕd like to subscribe directly, there are instructions on page two of the newsletter
for how to do that.
 
 
MRSA in Schools - There have been multiple reports in the news in recent weeks about
incidents of MRSA in schools, and it is likely that many more incidents have gone
unreported. For additional information about what MRSA is and how to prevent its spread,
you can view the IAQ newsletter mentioned above or check out this article from WEA, which
also contains links to several government sites.
 

Dues  Dollars  at  Work
 

An important use of dues dollars is to provide release time for association officers. At the
local level, SEA has a full-time-release local president. This means that my full-time job is
working for you! What type of things do I do? The list is long and varied, and includes:
attending meetings of myriad types, answering questions, enforcing our contract, bringing
your thoughts and concerns to administrators, and communicating - with members (you),
administrators, the community, the media, other associations and unions, and with WEA
staff and state-level leadership.
 
At the state level, WEA President Mary Lindquist and Vice-President Mike Ragan are also
working full-time on your behalf. If you havenÕt signed up to receive Mary LindquistÕs e-
newsletter yet, you can view e-chalk online. In addition, Mike Ragan has started a blog
chronicling his adventures as a Òhigh school teacher turned union activist.Ó

 

http://www.energy.wsu.edu/documents/building/iaq/nl/07_fall_iaq_nl.pdf
http://www.washingtonea.org/index.php?option=com_content&task=view&id=1029&Itemid=1
http://weamikeragan.blogspot.com/
http://www.washingtonea.org/static_content/news/maryecolumn/latest.htm


Know  Your  Contract
 
Technology Initiatives - The following language is new to the SEA Contract this year:

65.0            TECHNOLOGY INITIATIVES

65.1 No teacher will be required to maintain both a classroom website and a newsletter for the purposes of
communicating with their classroom community. No teacher will be required to update a classroom
website more frequently than once per month. Elementary teachers who maintain a classroom website
shall make paper copies of critical communication available to families without online access.

65.2 Each secondary teacher will be responsible for posting grades online once per month. Based upon input
from secondary teachers, the District will announce to the community the dates upon which grades will
be updated. Paper progress reports will not be required. Report cards will be sent home at the end of each
quarter and semester (high school) or trimester (middle school). Teachers may choose to pilot the on-line
Skyward grading system on a voluntary basis.

65.3 A joint District/SEA committee shall be formed for the purpose of generating a long-range plan for
technology implementation and integration, including grade level expectations for students and
technology proficiencies for staff. The District and Association shall each appoint up to eight (8) persons
to the committee which will begin meeting no later than October 15, 2007. Recommendations will be sent
by May 15, 2009, to the Superintendent and Association leadership. The recommendations will be
considered and adopted by the District prior to the end of the 2009-10 school year, except that any
technology proficiencies for staff will be mutually determined by the District and the Association.

65.4 The performance indicators numbered as Criterion 1.A.3.b, Criterion 1.B.3.d, and Criterion 1.B.5 on
Appendix I—Evaluation Form B shall not be used for the 2007-08 and 2008-09 school years.

There is quite a lot of information in this article of the contract. One question I have received
this year is about online grades for elementary teachers. Section 65.2 refers specifically to
secondary teachers. Because of the significant differences between elementary and
secondary, and even between the primary and intermediate grades, the issue of online
grading for elementary school would require much more study before it ever reached the
bargaining table. As yet, there is not a plan for this to occur. As the joint technology
committee continues its work and as the district and the association continue to discuss the
impact of technology on our classrooms and workloads, we will likely address this question
in the not-too-distant future.
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Thank  you  for all  you  do!
 
 

SEA  Executive  Board
Elizabeth Beck (SEA) Ð SEA Co-President



Pat Valle (EIN) Ð SEA Co-President
Liz Travis (BKS) Ð SEA Vice-President & Bargaining Chair

Kerry Quinn (SY) Ð SEA Secretary
Matt Alford (BKS) & Joe Malek (SLC) Ð Nominations & Elections Co-Chairs

Corey Eichner (SC) Ð Legislative Chair
Jane OÕBrien (SLC) Ð Member-at-Large

Melissa Walsh (RNCS) Ð Member-at-Large
Veronica Cook (SW) Ð SEA Building Rep-at-Large

 
 

SEA  Office  Contacts
Elizabeth Beck, SEA Co-President ---- 425-486-7101 ext. 18

Krista Tenney, Assistant to the President ---- 425-486-7101 ext. 20
Donna Lurie, UniServ Representative ---- 425-486-7101 ext. 15


