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WEA-PAC Endorsements for 2008 Elections- In March, the WEA Political Action Committee (WEA-PAC)
Board unanimously recommended Chris Gregoire for a second term. In her first four years as governor, she
has fought for smaller class sizes, all-day kindergarten and better pay for school employees. In a recent
interview with WEA members, Gregoire pledged to continue her support if re-elected in November. "Education
is the single most important investment we can make to secure our prosperity and create opportunities for

future generations," Gregoire told WEA members last month. At the April 18" meeting, the WEA-PAC Board
voted unanimously to endorse Rich Semler for the position of Superintendent of Public Instruction. Other
WEA-PAC-endorsed candidates are: John Landenburg for Attorney General, Jim Mclntire for State Treasurer,
and Peter Goldmark for Commissioner of Public Lands.

WASL and OSPI Update — As mentioned in last week’s President’s Report, the SEA Rep. Council did not
take any formal action on a resolution regarding the WASL and OSPI at the April meeting. While Building
Reps shared that SEA members raised concerns about the WASL during building meetings, they felt that
people needed more information about Terry Bergeson and her involvement with the WASL in order to make
a decision about her job performance. Over the next few weeks, | will try to provide information that addresses
questions we heard from you.

One of the questions was, “Why now? This all seems very sudden.” It's understandable that some of you
might wonder about this, because sentiment regarding the WASL and OSPI varies widely across the state.
Unlike Shoreline, many districts have schools that have failed for multiple years to make AYP, and their staff
and students have been dealing for a long time with increasingly adverse consequences as a result. In many
local associations, the sentiment from members about this initiative seems to be, “It's about time!” One of the
great things about being a part of a democratic organization is that we don’t all have to agree; what's
important is that we have the conversation. So, here is a bit of background about why WEA members are
discussing the WASL and OSPI right now.

o At last year's WEA Rep. Assembly, a New Business Item (NBI) was passed, by a near unanimous vote, to
have members send petitions to Terry Bergeson on National Teacher Day last year. Many of the issues in the
draft resolution you've been discussing are the same as those on that petition. 14,000 petitions were delivered
in May 2007.

e Also at last year's RA, the assembly passed, by unanimous vote, an NBlI demanding a costing study of the
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WASL. That costing study shows that in 2006-07, the cost to districts and the state of administering the WASL
was nearly $114 million.

e Additionally, in 2007, the WEA Board of Directors, which is comprised of elected Association leaders such as
Council Presidents and also elected Board Directors (such as those you just voted for in a run-off election)
passed a motion directing the organization to recruit candidates to run against Terry Bergeson. The WEA-PAC
Board has voted unanimously to endorse Rich Semler for Superintendent of Public Instruction.

So, in a variety of democratic forums, the collective body of WEA has directed action. The discussions we
have had recently about the potential of issuing a resolution on the WASL and OSPI are part of that action,
and have also been an important temperature check so that this year's WEA Rep. Assembly delegates can go
to RA with a clear understanding of where SEA members stand on these issues. Over this past year, WEA
members have been busy working to ensure the success of the Simple Majority (4204) campaign and to
achieve gains for education in the 2008 legislative session. Now, it’s time to look ahead to the 2008 elections
and 2009 legislative session, to set the stage for positive change.

Another question was, “How much is Terry Bergeson really to blame for all of the problems with the WASL,
and how much fault lies with ESEA (No Child Left Behind)?” Here is some additional information that may
help to clarify this issue for you.

e The ESEA (No Child Left Behind Act) was passed by Congress in 2001; each state was required to submit
their state plan by May, 2003. While the ESEA did impose unreasonable requirements on states and schools,
there was some state latitude provided in the law and, depending on choices made by each state’s department
of education regarding their plan, that latitude minimized or maximized the impacts of Adequate Yearly
Progress on schools in each state. WEA lobbied OSPI to implement some of the more reasonable approaches
taken by other states when they submitted Washington’s plan, but Terry Bergeson steadfastly refused to
consider these requests.

e The ESEA requires each state to adopt an assessment system. Nothing in the law requires Washington to use
the WASL. When WEA argued for off-the shelf tests like other states were using, OSPI responded by
eliminating all funding for districts to administer the ITBS test. When WEA brought in the Nebraska Department
of Education to explain their successful locally developed assessment system, OSPI refused to consider the
possibility of adopting something similar.

e The ESEA does not require that the assessment be administered only in English. WEA lobbied OSPI to use
translated versions of the test from the first year of ESEA implementation, as they did in New York (which
translates its ESEA test into eight languages) or Oregon (which translates its test into Spanish and Russian).
OSPI refused, saying it was too expensive. This past March, after five years and hundreds of schools failing
AYP, OSPI finally agreed to support the possibility of translated WASLs.

e The ESEA requires the assessment to provide the kind of diagnostic results WEA has been saying all along
that the WASL does not produce. WEA believes OSPI is not complying with the intent of the ESEA regulations
cited below:

o Be valid, reliable, and consistent with nationally recognized professional and technical standards;

o Produce individual student interpretive, descriptive and diagnostic reports that allow parents, teachers,
and administrators to assess the specific needs of students; and

o Enable itemized score analyses to be produced regarding the needs of each student with respect to
specific test questions.

e Despite the sympathy she shows when talking to WEA members, Terry Bergeson has been recognized by the
business community in Washington State for her unflinching support of the WASL and No Child Left Behind
Act. For example, in 2004, she was presented a “Super Heavy Lifter Award” at the Washington Business
Policy Summit for her support of educational reforms including charter schools, No Child Left Behind and the
WASL.

Every day, educators are faced with a myriad of legislative and political issues, whether or not we realize it —
the WASL, NCLB, and policies set by OSPI are just a few. The elections this coming November will require
each of us to know where we stand on the OSPI issue, in particular, so hopefully this has given you some
additional information to take into consideration between now and then.
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News to Use

Bargaining/Calendar/HS Schedule/Overload Update — The SEA and District Bargaining Teams will meet

on May 7t to negotiate three items. These include two contract reopeners: the calendar (based upon the
recommendations of the Joint Calendar Committee) and the issue of High School Early Release for 2008-09
(taking into account work on this issue that is currently in-progress at Shorewood and Shorecrest, including an
electronic survey for secondary SEA members). The teams will also discuss a potential Memorandum of
Understanding (MOU) on Elementary Staffing, to address issues regarding class size and overload.

Elementary SEA Reps will be holding building meetings this month to explain a draft memo and
accompanying alternative plan for elementary staffing that could provide an option for grade levels to avoid
‘super-size’ classes. These meetings will be followed by an electronic survey of elementary SEA members,
which will inform the SEA Bargaining Team about membership opinions regarding a potential MOU. The

survey will be open from April 30-May 5%, so look for an email with the link this week!

We all hope these issues will be resolved in one bargaining session. If that is the case, then on May 7t we
should have a Tentative Agreement on the calendar for 2008-09 and the dates for the start of school and
major breaks for 2009-10. At that point, any agreements, including those on the calendar, will be published as
Tentative until all of the Tentative Agreements are ratified by the SEA General Membership and the Shoreline
School Board. Thanks, and keep watching the President’s Report for news!

Washington Needs to Meet its Paramount Duty - By now, you may know that our state constitution has the
strongest language in the country for meeting the needs of public education. It states that public education is
the “paramount duty” of the state. Unfortunately, we also know that the state is not adequately funding our
schools. Through the Take the lead campaign and other efforts, WEA is working to achieve an ample and
sustainable funding source for public education.

One strategy WEA is involved with is the NEWS (Network for Excellence in Washington Schools) lawsuit. The
WEA and 15 school districts and their respective local associations, as well as eight pro-public education
organizations, have banded together in a coalition that is suing the state for failing to meet its paramount duty.
The Edmonds School District and EEA are one of those 15 district/local partnerships. The lawsuit is set to be
heard in March 2009.

WEA is seeking other school districts and community organizations to join as partners in this lawsuit. The goal
is to have at least one school district in every legislative district across the state. Currently, 27 legislative
districts are covered. SEA has begun talking with our superintendent and school board about the possibility of
joining the lawsuit. If you have ideas and opinions on this topic, please share them with your SEA Building
Rep.

2008 Special Education Boot Camps - Three five-day sessions will be held this summer across the state
(Federal Way, Anacortes, and Poulsbo) to provide focused information emphasizing the responsibilities of all
educators working with children with disabilities. The sessions will be presented by the WEA Special
Education Cadre and are open to all school employees, parents, administrators and community groups. Three
college credits or 30 clock hours are available. Registration is $250 and includes training materials, breakfast
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and lunch on each of the five days. Classes fill up quickly! More information and the registration form (pdf) are
available online.

Washington Summer Legislative Program - The July 14-17 Legislative Scholar Program will offer middle
and high school social studies, government, history and civics teachers an interactive experience to gain an
inside view of the legislative process. Teachers will have an opportunity to meet with legislative members and
staff, and take home lesson plans. There is a $100 registration fee. Travel, lodging and food (with the
exception of one dinner) are covered by the Washington State Legislature. Teachers can receive up to 30
clock hours through ESD 113. Deadline to apply is June 6. Visit the Washington State Legislature Website for
details.

Dues Dollars at Work

Dues Dollars — Where Do They Go? — When you pay your monthly Association dues, those dollars go to
multiple places, since membership in SEA includes membership in WEA and NEA, also. Here’s how the
percentages look, in terms of dues allocations: SEA - 36%; Cascade UniServ — 11%; WEA — 38%; NEA —
15%. Throughout the year, this section of the President’s Report has highlighted activities at the local, state,
and national level that are supported by members’ dues dollars. If you want to see a ‘penny-by-penny’
breakdown of how your WEA dues are spent, you can find it on the WEA website. (It's actually pretty
interesting!) In terms of your local dues, your Executive Board and Representative Council determine the SEA
budget each year. The Cascade UniServ Council’s budget is set and approved by the Council Board, and the
NEA Budget is approved every year at the NEA Rep. Assembly. If you ever have questions about your
Association dues, feel free to ask your Building Rep or contact the SEA office.

Know Your Contract

Looking Ahead - Thanks to those of you who emailed with suggestions for the Know Your Contract section!
One of the suggestions was to highlight some of the areas in our contract that address teacher assignments,
since that topic is at the forefront of many peoples’ thoughts as the end of the year approaches. There are
several contract sections that speak to the hiring, movement, and retention of certificated staff — too many to
list them all here — so, below, | have pointed out some of the more important CBA articles that address these
issues. Please read through them, depending upon which apply to your situation. Copies of the contract are
available on the SEA and Shoreline School District websites; in addition, there are paper copies in every
building (if you don’t know where your school’s copies are, ask your Building Rep). If you have questions, feel
free to email Elizabeth Beck or Donna Lurie or call the SEA office, 425-486-7101 (my extension is 18, and
Donna’s is 15).

e Article 19 ---- Non-Continuing Contracts (this article also addresses the criteria necessary to convert
from non-continuing to provisional contract status)

o Article 20 ---- Hiring Process (including the provisions for staff involvement in interviews)

o Article 21 ---- Shared Contract (i.e. job-shares)

e Article 23 ---- District Reassignments (this article addresses the procedures to be followed when
reassignments are needed due to a change in staffing, program requirements, school closure, etc.)

o Article 24 ---- Employee Requested Transfers (between buildings)

o Article 25 ---- Reassignment from Special Programs (regarding special education teachers who wish
to be reassigned to a general education classroom)
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o Article 36 ---- Certificated Employee Retention and Recall (this article is where our RIF — Reduction
in Force — language can be found, and outlines the procedures to be followed in the event that lack of
funds or a decrease in student enrollment necessitates a reduction in certificated staff that cannot be
absorbed by attrition)

o Article 40 ---- Leave of Absence (this article addresses leaves of absence in general, while subsequent
articles cover more specific types of leave — disability, maternity, FMLA, etc.)
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Thanks for all you do!

SEA Executive Board
Elizabeth Beck (SEA) — SEA President
Liz Travis (BKS) — SEA Vice-President & Bargaining Chair
Kerry Quinn (SY) — SEA Secretary
Matt Alford (BKS) & Joe Malek (SLC) — Nominations & Elections Co-Chairs
Corey Eichner (SC) — Legislative Chair
Jane O’Brien (SLC) — Member-at-Large
Melissa Walsh (RNCS) — Member-at-Large
Veronica Cook (SW) — SEA Building Rep-at-Large

SEA Office Contacts
Elizabeth Beck, SEA President ---- 425-486-7101 ext. 18
Krista Tenney, Assistant to the President ---- 425-486-7101 ext. 20
Donna Lurie, UniServ Representative ---- 425-486-7101 ext. 15
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