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News to Use 
DACPO Recommendations - On January 8, DACPO will 

make the following recommendations to the Shoreline School 
Board: Move Room Nine Community School and Home 

Education Exchange to existing alternate sites, return to the 6-
period bell schedule at middle schools and close North City and 

Sunset elementary schools. Within 90 days, the Board must 
hold at least two hearings at each elementary school to gather 

input from the Shoreline community. We can expect a final 
decision from the Board in early April. In the meantime, there 

is…
 

…Life After DACPO – There are many questions regarding 
transfers (see “Know Your Collective Bargaining Agreement” 

section below) for both certificated and classified staff members 
who are affected by school closures and program relocations and 

changes. Staff members are also asking what will happen to 
student-created art, gardens and other special features, as well 

as equipment and books that are part of a school, but not a 
particular classroom. Then there are the practical 

considerations of a move: whether there will be compensation 
for time packing and unpacking, and questions about the time 



frame and schedule for transporting packed materials to the 
receiving site, among others. Staff are also concerned about how 
schools will successfully integrate - welcoming new students and 

staff and creating a new school culture.
 

The District, SEA, SEIU and SESPA leadership are meeting in 
an effort to address these and other concerns regarding the 

transitions that will take place after the school board makes its 
final decision. We meet again Wednesday, January 10. We will 
keep you updated about logistical agreements and contractual 

transfer issues throughout the next several months.
 

It is obvious that these changes will affect our entire district 
and community, and it is imperative that we continue to focus 

on our students. Please also give extra support to our colleagues 
at NC, SS, HEE, RNCS, AE and FK. The myriad known and 
unknown challenges ahead will add layers of anxiety to their 
professional lives. In the weeks and months ahead, however, 

keep in mind that we are an OUTSTANDING group of 
educators. Shoreline School District has been, and will again be, 
a shining example of public education at its best - and it will be 

because of each and every one of you!
 

Next Steps – With schools closing, the boundaries will need 
adjusting. If you are interested in serving on the committee or 
committees, please email Pat Valle ASAP. This work is to begin 
well in advance of the Board’s final decision. As of this writing, 

SEA has not received word from Supt. Sue Walker as to the 
details of these next steps. Stay tuned.

Bargaining Team – Our SEA Bargaining Team met Friday, 
Jan. 5, to review the results of the interviews that were 
conducted in November. Team members are looking for 

common interests amongst all members, as well as interests and 



issues unique to particular employee groups. Please look for a 
survey that will be designed by the Team. They hope that you 
will take time to complete the survey as its purpose is to help 

them fine-tune your interests and issues.
Taxes 2006 – The figures below represent the tax-deductible 
dues per FTE. Each individual should contact a tax adviser to 

determine whether their dues may be deducted.
 

Shoreline Education Association
FTE
2006

Deductible Dues
.76-1.0

 
$936.92
.51-.75

 
$726.12
.26-.50

 
$471.60

.25 or less
 

$251.20
WEA PAC – Membership in WEA or NEA PAC are not 

mandatory. Should you choose to join, however, your 
membership dollars help our organizations advocate for 

member rights at both the state and national level.  The SEA 
Executive Board is sponsoring a membership drive.  The school 
with the highest proportion of WEA PAC members on January 
31 will win a pizza lunch in February for WEA PAC members. 
 Contact your building representative(s) for more information 

and a membership form.  For $1.67 a month, you will contribute 
to the collective political voice of our colleagues statewide!



-------------------------------------------------------------------

WEA - Take the Lead
Take The Lead Trainings – There are two trainings coming 
up this month. The first is on January 9th. Elizabeth Beck (co-
president), Laura Adriance (MP) and Donna Lurie (UniServ 

staff) will be in attendance. The goal is to train people to go out 
to the community to make presentations regarding the goal and 

scope of WEA’s Take The Lead efforts. 
The second training is to be held on January 19. Pat Valle will 

attend. The goal is to complete work on what each local 
association will do to promote the goals of TTL. 

What’s Your Number – Building representatives were given 
“What’s Your Number” forms. Please complete a form, return it 

to your BR. Let SEA and WEA know how lack of sufficient 
funding is affecting your work in the classroom.

 
School Board Presentation – On December 4, Elizabeth 
Beck, Pat Valle and Donna Lurie made a presentation to the 

Shoreline School Board Committee of the Whole regarding the 
Take The Lead initiative. They also presented the Board with a 
draft of board policy language giving support to SEA’s efforts to 
seek adequate funding for public education. The Board has not 

responded, as yet, to the draft, but was interested in and 
receptive to the information presented.

 
Find out more – including information sources

and
share YOUR story at

http://taketheleadwashington.org/facts.html.
 

----------------------------------------------------------------
!



Know Your Collective Bargaining Agreement
(AKA "The Contract" or "CBA")

An agreement made between and signed by both the SEA and 
District representatives

 
Section 23.2 – “In the event of school closure, certificated 
employees assigned from a closed building shall have first 

consideration for placement in a like position where qualified, 
as vacancies occur. Other involuntary reassignments shall be 

given first consideration for a placement in a like position.”
 

Section 36.1 – “When there is a lack of funds or a decrease in 
student enrollment which creates a necessity to reduce program 
and the number of certificated staff, the District shall determine 
those certificated employees to be retained and those who shall 

be terminated from employment.”
 

Section 36.4 - “The determination of those certificated staff to 
be retained shall be made on the basis of 

certification/endorsement, and seniority, in that order.”
 

--------------------------------------

Thank you for all you do!
--------------

SEA Executive Board for 2006 - 2008
Pat Valle (SEA) & Elizabeth Beck (SY) – Co-Presidents

Liz Travis (BKS) - Vice-President
Jeanine O’Connell (HT) - Secretary

Melissa Schubert (RNCS) - Bargaining Chair



Matt Alford (BKS)/Joe Malek (SLC) - Nominations and 
Elections Co-Chairs

Jane O’Brien - Member At-Large
Open - Member At-Large

Veronica Cook (SW) - Rep Council Member At-Large
Corey Eichner (SC) - Legislative Chair
--------------------------------------

SEA Office Contacts
Pat Valle, SEA Co-President - 425.486.7101, x18 or 

sea.pres@verizon.net
Krista Tenney, Assistant to the President - 425.486.7101, x20 

or sea.admin@verizon.net
Donna Lurie, UniServ Staff – 425.486.7101, x15 or 

dlurie@washingtonea.org
!
 
 
 


